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Classification Specification
	

	
	1090100

	
	HEALTH REFORM DIRECTOR



Class Summary

The responsibilities of this classification include directing the development and implementation of King County’s new Health Reform Initiatives Program that will combine and implement different cutting edge strategies into a comprehensive program to manage King County’s rising cost of health care benefits and improve employees’ and their families’ long-term health.   
Distinguishing Characteristics 
This is a single level classification.  The Health Reform Director is responsible for leading and directing the design and implementation of King County’s Health Reform; providing leadership for a consortium of key County managers assigned to the project; developing strategic and operational plans and policies and short and long-range objectives for the Health Reform Initiative; ensuring  that deliverables and services deadlines are met and consistent with overall goals and program strategies and in keeping with laws, County policies, procedures and regulations. Incumbents in this classification supervise assigned staff and oversee the work of staff not directly reporting to them.
The Health Reform Director classification is distinguished from any other HR or Benefits Management classification in that the primary focus of Health Reform Director is directing the development and implementation of King County’s new Health Reform Initiatives program.  
Examples of Duties (May vary by position)
1. Develop primary goals, strategic and operating plans, policies and short and long-range objectives for the Health Reform Initiative; determine and execute strategic direction and ensure deliverables and services meet deadlines and are consistent with overall goals and strategies of the program.  
2. Develop and implement program components including benefits policy and plan design; benefits program administration; workplace wellness; measurement and evaluation; implementation of technology improvements and strategies for communications and outreach to employees, elected officials and key stakeholder groups.

3. Develop program administrative elements including criteria for approval of funds, resources to assist managers to support the Initiative at the department level and protocols to ensure program compliance with County policies and procedures, laws and regulations.  
4. Address and resolve issues regarding legal, policy, administrative, employee relations and cost implications; prepare analysis of options and costs and recommended courses of action.  

5. Perform administrative and management tasks related to operating a new program, including hiring and evaluating staff, developing program budget, developing and monitoring work programs, management reporting, contract administration and program evaluation.
6. Perform other duties as assigned.
Knowledge/Skills (May vary by position)
Advanced knowledge of principles and techniques and skill in strategic planning, project management including resource and budget allocation and organizational and time management

Advanced knowledge of principles and techniques of public sector management including demonstrated skill in working with elected officials, the general public and external agencies involved in decisions that affect Countywide policies and procedures

Knowledge and demonstrated experience in the application of supervisory and management techniques and principles

Advanced skill in communicating effectively verbally and in writing which includes making effective formal presentations to diverse audiences including executives, County officials, senior managers, and committees with diverse opinions and considerations

Advanced skill in building consensus among individuals with conflicting view points and convincing others to take action 

Advanced skill in gathering, analyzing and synthesizing data; skill in effective paper and report writing; effective presentation skills to present statistical and narrative information

Advanced problem solving, conflict resolution and decision making skills

Skill in gathering, analyzing and synthesizing data; skill in effective paper and report writing

Skill in managing complex, highly visible and politically sensitive issues and projects

Skill in using current office word processing, spreadsheet, database and email software programs

Licensing/Certifications Requirements

Some licenses, certifications and other requirements determined to be necessary to meet the business needs of the employing unit may be required.
	FLSA Designation
	Exempt  (Administrative)

	Levels within same series
	None
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